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Ai Group’s wholly owned legal practice, Ai Group Legal, was established in August 2007 to provide members with comprehensive legal advice 
on workplace relations and employment matters. To date, Ai Group Legal has handled more than 500 matters for a wide range of companies. 

We are proud to present the inaugural Ai Group Legal conference which is designed to inform and educate you about current employment law 
issues. This year’s seminar will focus on emerging issues especially those following the introduction of the Fair Work Act 2009. The case law is 
developing at a fast pace. We will outline important developments and describe the recent case law to help you avoid costly problems. We will 
concentrate on describing strategies to prevent disputes and achieve compliance with complex regulation.

Our speakers are all skilled practitioners engaged in dealing with the practical legal problems experienced by members in the workplace.

Victoria

26 November 2009 
Australian Industry Group 
20 Queens Road 
Melbourne VIC 3004

Queensland

27 November 2009 
Christie Conference Centre 
320 Adelaide Street 
Brisbane QLD 4000

New South Wales

1 December 2009 
Australian Industry Group 
51 Walker Street 
Sydney NSW 2000

Times (all venues)

Registration: 8.30am 
Commencement: 9.00am 
Conclusion: 12.00 noon

dates and venues

Workplace Law 
for Employment 
Professionals SEMINARS

Protecting Your Business against General  
Protections Prosecutions

From 1 July 2009, the Fair Work Ombudsman has powers to 
investigate and prosecute discrimination and harassment complaints 
against employers. This means that employers should increase 
their focus on managing inappropriate behaviour in the workplace. 
Employers need to equip themselves with the knowledge of how to 
most effectively manage these issues and any investigation by the 
Fair Work Ombudsman.

In this presentation, we will cover:

•	 latest developments in the Ombudsman’s use of these new powers 

•	 implications of recent case law precedents 

•	 lessons for employers in managing discrimination and harassment 
complaints 

•	 tips on protecting your business against claims and prosecutions 

•	 conducting effective investigations under legal professional privilege  

Avoiding Poaching of Business Goodwill by Former Employees

There are many cases being dealt with in the courts where 
former employees are alleged to have used information about an 
employer’s business to benefit themselves or a competitor of the 
employer. This is a widespread problem that can lead to serious 
effects on a business including costly litigation and loss of valuable 
goodwill. There are many flaws in contracts of employment that 
try to limit an employee’s ability to poach goodwill and case law 
illustrating this will be described.

We will concentrate on pointing to the factors that will make 
restraint of trade and confidentiality clauses effective to limit an 
employee’s ability to damage a business. All round strategies to 
protect an employer’s business will be discussed and a check list 

for countering illicit use of information gained by an employee 
during their employment will be set out. This presentation will 
give employment professionals the necessary knowledge to work 
towards protecting their businesses from losses arising due to unfair 
activities of ex employees.

In this presentation, we will cover:

•	 The restraint of trade agreements that work and those that do not.

•	 How effective confidentiality restraints should be developed.

•	 The flaws in using standard employment contracts.

•	 What the latest cases are showing.

•	 A check list for preparing effective strategies

Legal issues and compliance for employers under Fair Work 
The introduction of Fair Work Act has not only brought more change 
to the style and structure of agreement making, it has significantly 
intruded into the relationship between an employer and its senior 
management, professionals and administrators - employees whom 
we had thought of as being Award and agreement free.

Under Fair Work Act, employers will have to take all of their 
employees into account when considering the terms and conditions 
upon which these people may now be employed.

In this presentation, we will cover:

•	 The status of a private or common law employment contract 
under Fair Work

•	 Universal application of National Employment Standards

•	 Who will be covered by a modernized Award?

•	 High income earners

•	 Impact of flexibility clauses in Awards and enterprise agreements

•	 Statutory terms and standard terms.



Cancellation – In the event of a cancellation, please notify the contact on this form 5 working days prior to commencement of course. You may substitute another participant at any time prior to course commencement 
date should the nominated person be unable to attend. Ai Group reserves the right to cancel or postpone a course to an alternative date. Privacy Policy – The Australian Industry Group is bound by the National Privacy 
Principles under the Privacy Amendment (Private Sector) Act 2000. The personal information disclosed by you to us will be used for the purpose of identifying you and confirming your participation. If applicable, financial 
information disclosed by you will be used only for the purposes of effecting the transaction to which it relates, and will be kept securely until legally able to be deleted. Otherwise, the personal information disclosed will 
be used by us to communicate with you about our products and services. If you do not want to receive communications from us about products or services unrelated to this transaction, please inform the above contact. 
Details of our Privacy Policy are available from the contact specified on this form.

ATTENDEE 1 

ATTENDEE 2 

FIRST NAME		  SURNAME		  Ai Group MEMBERSHIP No.

Job Title			   Company				  

Address	  

State	  Postcode		email 

Telephone No. 			   Facsimile No.  

FIRST NAME		  SURNAME	  
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Please find enclosed a cheque for $		        Or please charge my credit card $	

   AMEX      Mastercard     DINERS    Visa 	  				                                   

CardHolder’s Name	                                Signature

Expiry Date
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	Melbourne		

26 November 2009

	Brisbane

27 November 2009

	Sydney

1 December 2009

Times (all venues)

Registration: 8.30am 

Commencement: 9.00am 

Conclusion: 12.00 noon

			 

Fax or mail registration form to

Victoria

Fiona Green 
Australian Industry Group 
PO Box 7622 
Melbourne VIC 8004

Tel: 03 9867 0276 
Fax: 03 9867 0122 
fiona.green@aigroup.asn.au

Queensland

Heather Bownds 
Australian Industry Group 
PO Box 128 
Spring Hill QLD 4004

Tel: 07 3244 1777 
Fax: 07 3244 1769 
heather.bownds@aigroup.asn.au

New South Wales

Courtney Girdwood 
Australian Industry Group 
PO Box 289 
North Sydney NSW 2059

Tel: 02 9466 5546 
Fax: 02 9466 5432 
courtney.girdwood@aigroup.asn.au

	 Ai Group Members $330.00
	 $297.00 2 or more participants

 	Non Members $429.00 
	 $386.00 2 or more participants

All prices are GST inclusive.  
Payment must be made at time of registration.

On payment being accepted this form becomes a tax invoice.


